
December 27, 2019 

Connecticut State Colleges & Universities 
61 Woodland Street 
Hartford, CT  06105 

Dear CSCU Community College CEO Search Committee: 

With extreme enthusiasm I submit my letter of application and curriculum vita for the CEO at one 
of our system community colleges.  My curriculum vita gives you the highlights of my experience 
in the college systems of five different states including Connecticut and my experience working 
within a complex one college multi-campus system (Miami Dade College). Additionally, having 
served as a President at a multi-faceted college, I understand the complexities and requirements 
that ensure, and garner institutional success during times of austerity and the effectiveness of 
mobilizing faculty and staff around a common mission of student success.  Not only, do I have 
experience with the implementation of Guided Pathways at complex multi-campus Achieving the 
Dream institutions, I have witnessed the positive impact Guided Pathways has on students and 
can share this through personal experience.  Throughout my career in higher education, my core 
values embody a mission of student success which includes everyone being focused on helping 
students succeed.   

Qualifications 

My experience as a President, Vice President, and faculty at large complex multi-campus 
colleges as well as small rural colleges make me uniquely qualified to serve as CEO in the CSCU 
system.  I also have experience in the CSCU system having served as Dean of Student Services 
at Housatonic Community College since 2018.  This combination of knowledge from prior 
experience including as a President and current Connecticut Community College System 
experience provide the ability to have a keen understanding of Guided Pathways, Achieving 
the Dream and the One College Concept through practical lived experience and the positive 
impacts for students.  I have 21 years of substantial experience in the community college systems 
of 5 different states including experience at Miami Dade College during the process of 
implementing Guided Pathways while serving as Dean of Students and the Lead Student Dean. 
We completely redesigned the student onboarding and advising experience while I was there.  
This well-designed institutional change was first piloted and then implemented at scale.  As 
the Lead Student Dean, I was the voice for all 8 campuses leading this change initiative.  I also 
worked at Long Beach City College and Monterey Peninsula college as the Vice President of 
Student Services during the time of Guided Pathways design and implementation.  Additionally, I 
have strong equity and cultural humility experience while bringing the concepts from the prior 
3 institutions I have served at (LBCC, MPC, and Miami Dade College) which are all Hispanic 
Serving Institutions with equity as a strategic initiative.  Housatonic Community College has 
recently benefited from the knowledge and connections I have by hosting a Cultural 
Humility/Equity Summit in April and August to continue the work on closing equity gaps.   

Community engagement is critical and a core mission for community colleges and for me.  
Within the first couple of weeks in Connecticut, I had already been asked to serve on boards 
through my strong connections to Junior Achievement and Rotary nationally.  I serve on multiple 
boards including Junior Achievement Executive Board and Chair of the Bridgeport Community 
Board, BRBC Women’s Leadership Board, Devon Rotary Interact Chair, Leadership Greater 
Bridgeport, and have worked on partnerships with Supportive Housing Works including hosting 
our Senators, Congressman and Mayor for the press conference on the recent $3 million 
Homelessness Grant. I was selected to be the Chair-Elect for our CT Dean of Student Services 
group and I serve nationally on committees such as NASPA planning committees and VPSA 
groups.  These national and local connections allow me to create partnerships and connections 
quickly.  
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Throughout my career I have been a spokesperson for my institution and secured additional 
funding through business and industry partnerships, grants, and in-kind donations.  I am very 
comfortable speaking with groups and connecting since my beginnings in higher education as a 
faculty member hosting my own radio talk show answering horticulture questions while at 
Mayland Community College. 

As the Vice President of Student Support Services and the Lead Dean of Students at 2 California 
Community Colleges and Miami Dade College, I led critical initiatives designed to impact and 
change the lives of students.  These include serving on each College’s Executive Committee and 
Steering Committees for the work being done with Achieving the Dream and Completion by 
Design.  My experiences at Miami Dade College, Monterey Peninsula College and Long Beach 
City College have enabled me to lead a strong team of individuals in implementing tremendous 
changes impacting new first time in college students such as:  overhauling the onboarding 
student experience, from pre-college advising in the high schools, to mandatory orientations both 
online and face-to-face to pathways, maps, communities of interest, coaches and mentors and 
career advising.   

My experience and training in collective bargaining, interest-based bargaining (IBB), and serving 
on the negotiating team in California combined with my CSCU and Florida experience have 
prepared me to be effective as the CEO at one of our community colleges with strong union 
experience.  I have served in all sectors of college leadership as Faculty, Academic Dean, 
Vice President of Continuing Education, College President, Vice President of Student Services.  
These experiences combined with my educational degrees which include a degree in education 
law have provided me with a unique skill set that allows me to connect and communicate with all 
areas. 

Student Success 

As a leader in higher education, it is important to keep students at the center of everything we 
do.   I started my community college career in 1998 as a faculty member and I have continued to 
teach throughout my career.  The first 7 years’ full time, then as adjunct faculty, and I am 
currently teaching Introduction to Human Services here at HCC.  When I first started teaching, I 
witnessed education changing lives.  Over the past 21 years I have been a full time faculty 
member and taught as an adjunct at 4 different community colleges.  I remain current in 
educational trends through the national organizations that I participate on boards in and present 
at conferences including NASPA and ATD.  This spring I am presenting at NASPA 2020 in 
Austin, Texas in 2 different sessions on mental health issues and the Vice President’s role in 
closing equity gaps.    

Leadership Style & Motivation 

I am an authentic leader who believes in inviting input while working hard to build 
relationships with the faculty and staff.  My experience serving as both faculty and staff in prior 
positions allows me to cross barriers and create common ground.  In California, all processes are 
participatory and collaborative.  It is a heavily unionized state, so transformational leadership is 
critical to successful student success initiatives.  As the Lead Student Dean at Miami Dade 
College, I was elected by my peers to represent the 8 campuses on the district level.  To be able 
to reach consensus with my colleagues, I had to spend a significant amount of time discussing 
issues that impact students and the college.  We met bi-weekly and I invited individuals with 
expertise in a subject that we were reviewing to provide information on that topic.  After 
information was presented the group of Student Deans discussed the topic until consensus was 
reached.  We made difficult decisions that impacted students in areas such as financial aid, 
requirements for entry, rights and responsibilities, as well as, leadership training for all student 
services staff, and many other decisions from disciplinary responses to student life concerns.  My 
style of leadership is very motivational and effects the motivation of others through sharing wins 
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and offering rewards.  I am committed to making sure everyone is reminded of the mission and 
vision and that we are all trying to achieve the same goal.   

Accreditations 

I think it is important to mention all my experience with accreditations and reaccreditations on the 
national, state and local levels.  I have participated in leadership roles relating to regional 
accreditations at each of my prior institutions and am very involved currently with our HCC 
NECHE preparation for the 2022 visit.   Most of my experience is with SACS (Southern 
Association of Colleges and Schools) however, I also worked on reaccreditation in California with 
WASC (Western Association of Colleges and Schools).  At WTC as President I facilitated and 
wrote a significant portion of the document for our SACS reaccreditation process with the onsite 
visit occurring in October 2011.  This was a successful re-accreditation. My experience with the 
reaccreditation process at each of the colleges I have worked involved consensus.  Additionally, I 
have participated in 11 health-related re-accreditations including nursing.     

My career journey has been rewarding and each position has enhanced my experience and 
knowledge base.  Some decisions were impacted by family including my transition from President 
of Williamsburg Technical College to Dean of Students at Miami Dade College.  My husband was 
unable to find a job in the rural area of South Carolina where I served as President, since we are 
both administrators in higher education, and we both were offered positions at Miami Dade 
College.  We have recently purchased a home in Connecticut near where I grew up and I am 
looking forward to a having a long-term sustainable impact in the CSCU system. 

My experience as President, Vice President, Dean, and faculty in urban, suburban, rural, 
large and small community colleges including complex multi-campus one college systems in 
unionized states makes me uniquely qualified to be CEO.  I am a transformational authentic 
leader who believes that students are at the core of everything we do. I have the professional and 
educational experience to be very effective as the CEO of one of our system community colleges.  
I truly desire the opportunity to be a CEO in the CSCU system.  I look forward to hearing from you 
soon. 

Sincerely, 

Dr. Kim Marie McGinnis 
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 Dr. Kim Marie McGinnis
Southbury, CT

 

EDUCATION: 

Doctorate in Educational Leadership and Policy Analysis   
East Tennessee State University, Johnson City, TN 
Dissertation:  Perceived Effectiveness of Assessments Used in Online Courses in Western North 
Carolina Community Colleges Committee Chair:  Dr. Terry Tollefson 

Master of Arts in Education – Two Year College Administration 
Western Carolina University, Cullowhee, NC 

Master of Science in Psychology – General Psychology 
Capella University, Minneapolis, MN 

Master of Science in Education Law (in progress) 
Nova Southeastern University, Fort Lauderdale, FL 

Bachelor of Science in Landscape Horticulture 
North Carolina State University, Raleigh, NC 

ADMINISTRATIVE EXPERIENCE: 

Housatonic Community College, Bridgeport, CT 
Dean of Student Services 
July 2018 – current 

• Chief Student Services Officer who provides leadership and strategic direction for all
student services departments, programs, activities, and services. The position is
responsible for the development of a comprehensive student services master plan, policy
development and adherence, and budget oversight.

• Serves as administrator-in-charge with signature authority when President was
unavailable.

• Responsible for compliance, oversight, implementation and communication of state and
federal laws, Title IX, ADA, Code of Conduct, and Board of Regents policies.

• Reports to the College President. The Dean provides leadership for Admissions, Advising,
Accessibility Services, Financial Aid, Records and Registration, the Welcome Center,
Counseling and Wellness, Student Life, the Student Services Center, the Women’s and
Men’s Centers, and Veterans Services. The Dean of Student Services works collaboratively
with the College community and external partners.
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Accomplishments: 

- Received multiple grants: Truth Initiative Grant, Voting Initiative Grant, PASS grant, JED 
Grant, Opioid Grant 

- Implemented Advocate system for Code of Conduct, Rights and Responsibilities, Title IX  
- Hired new positions:  Gender Equity Center, Recruitment & International Students, 

Student Life and Conduct, Male Success Center 
- College-wide training on substance use identification & response including Narcan 

training 
- Initiated Welcome Week & cross-functional communication and meetings with other 

divisions 
- Facilitated foundation scholarships including unpaid internship stipends, non-credit ESL, 

part time and continuing student scholarships, Housatonic Community College Promise, 
emergency & book funds 

- College-wide Equity & Cultural Competency Retreats 
 
Long Beach City College, Long Beach, CA  
Interim Vice President of Student Support Services 
September 2017 – June 2018 
    

• Chief Student Services Officer for District providing leadership, planning, policy 
development, budget development, and management for a comprehensive Student 
Services program 

 

• Areas include Counseling and Academic Advising, EOPS, TRIO, Disabled Students 
Programs and Services, Transfer Center, International Students, Assessment, Veterans 
Assistance, Admissions and Records, Student Financial Services, Student Affairs, Athletics, 
Enrollment management, Promise Programs, Career Pathways and Student Government 
and Activities 

 

• Responsible for the development and implementation of the LBCC student code of 
conduct, grievance, and discipline processes and Student Success Initiatives including the 
Student Success and Support Program and Student Equity.   

 
Accomplishments: 

- Developed/received $250,000 CCC Chancellor’s Office Mental Health Grant 
- Healthy Viking Initiative/ Wellness Center  
- Welcome Center, Career Center, Rectify (formerly incarcerated) center 
- Enrollment Management Plan, Integrated Plan, Strategic Plan 
- Guided Pathways 
 

Monterey Peninsula College, Monterey, CA  
Vice President of Student Services 
July 2016 – September 2017 
    

• Chief Student Services Officer for District providing leadership, planning, policy 
development, budget development, and management for a comprehensive Student 
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Services program 
 

• Areas include Counseling and Academic Advising, EOPS, TRIO, Disabled Students 
Programs and Services, Transfer Center, International Students, Assessment, Veterans 
Assistance, Admissions and Records, Student Financial Services, Child Development 
Center, Athletics, and Student Government and Activities 

 

• Responsible for the development and implementation of the MPC student code of 
conduct, grievance, and discipline processes and Student Success Initiatives including the 
Student Success and Support Program and Student Equity.   

 
Accomplishments: 

- Serves as Acting President when requested 
- Training in IBB & serves on the negotiating team 
- Implemented comprehensive mental health program for students 
- Dual enrollment & Dual Admission partnerships 
- Revision of all Student Services related BP’s & AP’s 
- Revision of student discipline procedures, rights & responsibilities 
- Team development – equity series, retreat, vision/mission 
- Grant development – Lumina Talent Hub, Title V  
- Certified Civil Rights Investigator 

 
Miami Dade College Medical Campus, Miami, FL 
Dean, Student Services 
January 2012 – June 2016 
 

• Chief of Student Services at the Medical campus and Lead Student Dean for the College 
including college-wide strategic planning and regional accreditation 

 

• Directs the activities of all student services including enrollment management, 
orientation, registration, testing, academic advisement, scholarships, job placement, 
career and transfer, international students, disabled student services, veteran’s affairs, 
student life and student-related activities.  

 

• Administers all student discipline, develops grant opportunities, coordinates with 
academic deans, provides leadership, direction and supervision to students and staff.  

 

• Works on college-wide initiatives, develops and implements budgeting for division, 
provides leadership in planning and implementing counseling, staff development 
activities, and develops educational programs to meet the needs of the local community. 

 
Accomplishments: 

- Serves as acting Campus President upon request, attending events, signature authority, 
legislative visit, meetings 

- Project Director, Title V Grant, $2.2 million 
- Project Director & Author Mental Health Assistance for Student Success Grant, $178,500 
- Serves on 26 campus and college committees in leadership roles 
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- State Farm Youth Board Grant received by students at Medical campus for 
smoking cessation 

- Veteran’s Initiative club started as well as strong support programming 
- Facilitates campus training in Customer Service, student discipline, ACCESS/ADA, 

Strategic Planning for deans and campus 
- SAI (Student Achievement Initiatives) Implementation Council – presenter at Dream 

conference – key role in College-wide Orientation redesign 
- Leadership development for all Student Deans and Student Services and Statewide 

leadership serving on the CSA (FL Council of Student Affairs)  Funding Formula Committee 
and State Board Member 

 
Williamsburg Technical College, Kingstree, SC 
President 
July 2010 – January 2012 
 

• Serves as the Chief Executive Officer.  Provides vision and leadership for the academic 
program evaluation and workforce development dimensions of the institution.  
Responsible to an 11 member area commission. Responsible to a 14-member foundation 
board that is a 501, C-3 organization.   

 

• Responsible for the fiscal management of a workforce of approximately 65 full-time 
employees, 60 part-time employees, a budget of $6.5 million dollars and five academic 
and adminstrative buildings and inventory.   

 

• Promote workforce training and development, cultivate and grow business /industry 
partnerships and ongoing training programs.  Work with local elected officials to 
articulate the vision and mission of Williamsburg Technical College and the State Board 
for Technical and Comprehensive Education.   

 

• Awareness and pursuit of external funding opportunities including both public and 
private resources, and providing vision and leadership for the on-going and specialty 
resource development aspects of the college foundation. 

  
Accomplishments: 

- Received state level base funding to sustain the college 
- Doubled the allocated county funding to the college 
- Developed strong relationships with local, state and federal political office holders 
- Facilitated successful SACS reaccreditation process 
- Spearheaded 100% employee giving campaign for professional development 
- Facilitated security/notification initiative  
- Revamped college website adding a Facebook page 
- Recruited to enable Boeing Training at WTC 

 
James Sprunt Community College, Kenansville, NC 
Vice President of Continuing Education  
August 2007 – June 2010 
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• Chief Continuing Education Officer.  Programs include: Occupational Extension, 
Adult Basic Skills, Human Resource Development (HRD), Small Business Center, 
Customized Training Center, Business and Industry Training, Fire Service, Emergency 
Medical Responder, Community Service and Self-Supporting programs.    

 

• Policy and procedure development and implementation.  Plan, develop and manage the 
budgets including alternative funding methods.  Promote and market Continuing 
Education throughout the service area.   

 

• Serve on President’s Council, the reaccreditation leadership team, strategic planning 
leadership team, chair the Student Appeals Committee, College Council, chair search 
committees and interact regularly with the Board of Trustees. Serve as acting President 
when requested.   

 
Accomplishments: 

- Demonstrated FTE (Full Time Equivalency) growth each year 
- Received grant funding for numerous divisional initiatives 
- Developed relationships with local school systems, business and industry to provide 

certification training 
- Developed marketing initiative including tabloid and brochure distribution 
- Spearhead Rapid Response for dislocated workers 
- Revised position descriptions for staff within the continuing education division, moving 

staff into positions that are the best fit, and creating additional positions when funding 
was provided 

- Initiated programming for youth in the summer months & green technology course 
offerings 

- Initiated GED/ABE graduation ceremonies with student recognition 
- Initiated co-classes and CE Certificates seated and online 
- Hispanic Initiative – “La Plaza” 
- Initiated professional development including divisional retreats and mentoring 
- New Barber School & GED online course offerings 

 
Carteret Community College, Morehead City, NC 
Director of Occupational Extension Training 
Corporate and Community Education 
July 2005 – August 2007 
 

• Plan, direct, manage, market, evaluate and oversee the activities and operations of the 
occupational extension training division in the Carteret County service area including the 
overall planning, design, implementation, supervision, and evaluation of the programs, 
coordinators, and instructors.  These programs cover the areas of occupational, 
certification and vocational programs. 

 

• Develop and maintain the budget for the occupational division. Manage emergency funds 
and targeted assistance financial aid. Second in charge of all aspects of the continuing 
education division.  Served on reaccreditation compliance committee, institutional 
effectiveness committee, and strategic planning committee. 
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Accomplishments: 

- Significant growth in the occupational extension area resulting in additional funding (FTE) 
and new class locations throughout the county 

- Worked closely with Carteret Correctional facility to provide training, offer graduation 
ceremonies and created a full time instructor position for this site 

- Initiated co-classes in horticulture, culinary and marine trades 
- Initiated new programs including carpentry based on community needs - West Carteret 

HS 
- Wrote and received mini-grant funding for horticulture 
- Organized and officiated at Construction Trades Advisory Committee meetings 

 
Mayland Community College, Spruce Pine, NC 
Dean of Technical and Vocational Programs 
Faculty, Horticulture 
Interim Dean January 2003 – September 2003, Dean September 2003 – June 2005 
 

• Plan, direct, manage, supervise, evaluate and oversee the curriculum areas of 
horticulture, autobody, welding, masonry, carpentry, and plumbing. Apply for and 
develop new curriculum programs in conjunction with local business and industry, as well 
as the public school system. 

 

• Develop and implement budgets for the technical and vocational division.  Ensure 
program accountability including enforcement of reaccreditation requirements.  Recruit 
and market for technical and vocational areas.  Coordinate advisory committees for each 
program area.  Serve on the Quality Enhancement Plan reaccreditation committee, the 
institutional effectiveness committee, and the strategic planning committee. 

 
Accomplishments: 

- Developed and implemented 2+2 agreements with NC A&T and NC State University 
- Developed articulation agreements with the local high schools 
- Collaborated with local businesses to offer classes with guaranteed employment after 

certificate completion 
- Developed and implemented Huskins Bill classes 
- Established partnerships with local non-profit agencies allowing student community 

service projects to be completed 
 
Mayland Community College, Spruce Pine, NC 
Horticulture Programs Department Head 
Faculty, Horticulture 
August 1998 – January 2003 
 

• Develop and implement the on-campus horticulture program including developing the 
entire curriculum and teaching all the horticulture classes for the Certificates, Diplomas, 
and Associates Degree Programs.  Recruit and advise students.   

 

• Hire, supervise and evaluate adjunct faculty.  Revise the programs of study regularly.  
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Develop and maintain the budget for the horticulture division including ordering 
all supplies.  Fundraising including equipment and supply donations. 

Accomplishments: 
- Developed 7 online horticulture classes enabling the entire horticulture certificate to be 

offered online 
- Developed the online Plant Materials I course for the North Carolina Community College 

Virtual Learning Community 
- Recruited students through a live radio talk show that I hosted 
- Developed community service projects within the horticulture curriculum 
- Organized an annual employee and student plant sale 
- Completed many live projects for non-profit agencies 

TEACHING EXPERIENCE: 

Housatonic Community College, Bridgeport, CT 
Adjunct Faculty, Human Services  
August 2018 – current 

Serves as an adjunct faculty member in the human services department teaching HSE 
101 – Introduction to Human Services as a hybrid course using both Blackboard and face 
to face formats 

Miami Dade College Kendall Campus, Miami, FL 
Adjunct Faculty, Psychology  
August 2015 – June 2016 

Serves as an adjunct faculty member in the psychology department teaching CLP 1006 – 
Psychology of Personal Effectiveness in both face to face and blended course formats 

James Sprunt Community College, Kenansville, NC 
Adjunct Faculty, Education  
August 2009 – June 2010  

Serves as an adjunct faculty member in the education department teaching EDU 216 – 
Foundations of Education online in Blackboard 

Mayland Community College, Spruce Pine, NC 
Faculty, Horticulture 
August 1998 – January 2005 

Serves as a full time faculty member developing and teaching all the horticulture classes for the 
Certificates, Diplomas, and Associates Degree Programs both in face-to-face and online 
Blackboard formats.  Recruit and advise students. 

LEADERSHIP ACADEMIES: 

• Leadership Greater Bridgeport Class 30 – Bridgeport Regional Business Council
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• ACCCA Mentor Program – Class of 2017-18 – Association of California 
Community College Administrators 

• ACCCA Administration 101 Class of 2017 

• 2014 Chancellor’s Leadership Seminar, Florida College System  

• 2011 Presidents Fundraising Academy – Council for Resource Development  

• New CEO Institute, American Association of Community Colleges 

• Rotary Leadership Institute – Greenville, NC, October 11, 2008 

• Dallas Herring Fellow, Future Presidents Institute – University of North Carolina in Chapel 
Hill 

• Future Leaders Institute Advanced, American Association of Community Colleges  

• North Carolina Community College Leadership Program – Graduate Class of 2007 

• Graduate of Leadership Carteret Class of 2006 

• Graduate of the Carteret Community College Leadership Development Academy  

• Department Chairs Institute, NC State University 
 
AWARDS: 

• 2000-2001 Outstanding Faculty Member, Mayland Community College 

• 2001 Excellence in Teaching Award from the State Board of Community Colleges 

• Pioneers in Innovation Award 

• Who’s Who Among America’s Teachers Recognition  

• Tools for Teaching Program Grant 
 
AFFILIATIONS: 

• NASPA – Chief Student Services Officer Voting Delegate 

• NASPA 2020 – Annual Conference VPSA Planning Committee & Presenter 

• NASPA – VPSA Initiatives Group 

• NASPA – Culture of Respect HCC Lead 

• BRBC Women’s Leadership Council Board 

• Junior Achievement Bridgeport Community Board – Chair 

• Junior Achievement of Greater Fairfield – Executive Board 

• Junior Achievement Volunteer 

• Guided Pathways Recruitment Architecture Team – CSCU 

• Dean of Students Council – CSCU – Chair Elect & liaison to Career and Student Activities 
Councils 

• Rotary Club of Devon – Interact & District Grants 

• Junior Achievement of Northern California Board Member  

• Professional Women’s Network of Monterey Board Member  

• Long Beach Rotary Club 

• Rotary Club of Pacific Grove (programs committee) 

• Bright Future’s Education Partnership Steering Partner 

• California Community Colleges Chief Student Services Administrators Association  

• Association of California Community College Administrators 

• CSA (FL Council of Student Affairs) State Board Member & Funding Formula Committee 

• United Way  

• Waccamaw Workforce Investment Board Youth Council 

• CAST (Community Action for a Safer Tomorrow) Coalition  
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• Waccamaw Workforce Investment Board Consortium Member 

• SC Technical College System Chief Continuing Education Officers Liaison 

• ARB Board Member (Architectural Review Board) 

• Southern Association of Community, Junior and Technical Colleges, Board Member 

• South Carolina Women in Higher Education 

• South Carolina Technical Education Association  

• FCI Community Board Member (Federal Correctional Institution) 

• American Association of Women in Community Colleges, North Carolina Chapter – 
President (2008-2009), President Elect (2007-08), Membership Chair (2006-2007), 
Conference organizer 

• Rotary International Member –President, Paul Harris Fellow, President-Elect, RYLA 
Chairman 

• Workforce Development Leadership Committee - NCCCS 

• North Carolina Community College Adult Educator’s Association Board Member 

• WANCHE member – Women Administrators in NC Higher Education 

• North Carolina Community College Horticulture Instructors Association, President 
(2004-2005), Secretary (2002-2004) 

 
CERTIFICATIONS: 

• NASPA Higher Education Law and Policy Certificate 

• Mental Health First Aid Certification 

• NaBITA BIT Best Practices Certification 

• ATIXA Title IX Hearing Officer and Decision Maker Certification 

• Career Readiness Certificate (CRC) – Gold Level 

• Certified Program Planner (CPP) – The Learning Resources Network 

• REAL instructor certification (Rural Entrepreneurship through Action Learning) – small 
business training 

• Contren (Wheels of Learning) Master Trainer 
 
PRESENTATIONS:   List available upon request      
 
 




